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	項目
Item
	借調單位
Host Unit
	可否採計年資及依據法令
Eligibility for Seniority Accrual and Legal Basis

	一、	升等
I.	Promotions
	公立機關(構)、學校、公營事業機構
Public agency (institution), school, or state-owned enterprise
	1.	教師升等年資，以在本校任教者為原則，在他校任教年資，經評審會通過者，得酌予採計。留職留薪或留職停薪或經核准借調仍繼續在校授課者，於升等時，其留職留薪或留職停薪期間年資折半計算，最多採計1年。其借調期間年資最多採計2年，未授課者不予計算。留職停薪至雙聯學位姐妹校實質授課，經教務處會同國際事務處認定後，得折半計算採計為升等之年資，最多採計1年，不受仍須繼續在本校授課之限制。（本校教師聘任暨升等辦法第9條）
In principle, only the number of years of service at the University shall count toward the required seniority for faculty promotion; however, the number of years of service at other institutions may count toward seniority after approval by an evaluation committee. If a faculty member takes paid/unpaid leave or is on approved secondment but continues teaching at the University, their seniority during paid/unpaid leave will be discounted by 50% up to 1 year for the purpose of promotion. Up to two years of secondment can be counted toward promotion but no seniority shall be counted for those who do not teach during the secondment. For faculty members on unpaid leave who are actually engaged in teaching at a sibling university offering dual degrees, their seniority during such period may, upon verification by the Office of Academic Affairs in conjunction with the Office of International Affairs, be counted at half rate toward promotion seniority, for up to one year. This provision is not subject to the restriction requiring continued teaching at the University. (Article 9 of the University’s Regulations for Faculty Appointments and Promotions).
2.	各系、所(室、中心、學位學程)對於在該學年度留職留薪、留職停薪超過半年以上，或即將離校達半年以上之教師，不得提出升等。院聘教師亦同。（本校教師聘任暨升等辦法第11條）
Faculty members of departments and graduate institutes (offices, centers, or degree programs) may not request a promotion in a given academic year if they have been on a paid or unpaid leave for six months or more in the academic year or are expected to be away from the University for six months or more. The same shall apply to college-appointed faculty. (Article 11 of the University’s Regulations for Faculty Appointments and Promotions).

	
	私立學校
Private school
	

	
	財團法人及民營公司、企業
Foundation or private company/enterprise
	

	二、	年資加薪、年功加俸
II.	Seniority-based salary increases and longevity-based pay
	公立機關(構)、學校、公營事業機構
Public agency (institution), school, or state-owned enterprise
	借調期滿歸建時，借調期間及前後在校任教年資服務成績優良者，准予併計按學年度補辦年資加薪或年功加俸。（教育部93.12.23台人（二）字第0930148716A號令）
When the secondment period ends and the secondee returns to the University, if their teaching service before, during, and after the secondment has been satisfactory, their seniority may be combined, and seniority-based salary increases or longevity-based pay may be retrospectively processed on an academic-year basis. (Ministry of Education’s Order Tai-Ren-(2)-Zi No. 0930148716A, dated December 23, 2004)

	
	私立學校
Private school
	

	
	財團法人及民營公司、企業
Foundation or private company/enterprise
	

	三、	國內外講學、進修、研究
III.	Domestic and international lectures, further studies, and research
	公立機關(構)、學校、公營事業機構
Public agency (institution), school, or state-owned enterprise
	1.	在本大學擔任專任教師連續服務2年以上未滿3年者，留職停薪；3年以上，並經校長核定者，得帶職帶薪，最長1年，第2年起改為留職停薪，留職停薪進修期間以2年為原則，必要時得延長1年。但為取得學位需要者，得再延長1年。(本校教師出國講學研究或進修辦法第8條第1款)
1.	Full-time faculty members of the University who have served continuously for more than two years but less than three years may take unpaid leave. Full-time faculty who have served for over three years may take up to one year of paid leave with the President’s approval. Starting from the second year, the paid leave shall be converted to unpaid leave. The duration of unpaid leave for further studies shall be two years, which may be extended by one additional year when necessary. However, if it is necessary for the purpose of obtaining a degree, the leave may be extended for an additional year. (Article 8, Subparagraph 1 of the University’s Regulations for Overseas Lecturing, Research, or Further Studies for Faculty Members).
2.	教師借調留職停薪年資應予扣除不採計，惟服務年資視為不中斷。
2.	For secondees, their seniority during unpaid leave will not be counted but deemed uninterrupted.

	
	私立學校
Private school
	

	
	財團法人及民營公司、企業
Foundation or private company/enterprise
	

	四、	休假研究
IV.	Sabbatical leaves
	公立機關(構)、學校、公營事業機構
Public agency (institution), school, or state-owned enterprise
	教師申請休假研究前經核准借調其他機關(構)服務，並依規定鐘點返校授課且未支鐘點費者，得予併計服務年資。(本校教授副教授休假研究辦法第5條)
For faculty members who, prior to applying for sabbatical leave, have been approved for secondment to other agencies (institutions) and have, in accordance with regulations, returned to the University to teach without receiving hourly pay, such service may be counted toward their seniority. (Article 5 of the University’s Regulations for Sabbatical Leave for Professors and Associate Professors).


	
	私立學校
Private school
	

	
	財團法人及民營公司、企業
Foundation or private company/enterprise
	

	五、	服務獎章
V.	Service Medals
	公立機關(構)、學校、公營事業機構
Public agency (institution), school, or state-owned enterprise
	借調期間年資可採計辦理服務獎章。（獎章條例施行細則第5條）
When applying for a Service Medal, secondment may be counted toward seniority. (Article 5 of Enforcement Rules of Medal Award Act).

	
	私立學校
Private school
	

	
	其他
Other
	借調期間年資應扣除不予採計，除下列情形：
Seniority during a secondment shall not be counted except the following:
1.	借調海基會。（公務員轉任受託處理大陸事務機構轉任方式回任年資採計方式職等核敘及其他應遵行事項辦法第7條）
Secondees at the Straits Exchange Foundation. (Article 7 of the Regulations Governing the Transfer of Civil Servants to Agencies Entrusted with Handling Mainland Affairs, the Calculation of Seniority upon Return, Rank Reappointment, and Other Compliance Matters). 
2.	配合國家重點科技、推展重要政策或重大建設借調至公民營事業機構、政府捐助經費達設立登記之財產總額50％以上之財團法人服務，經核准者。（公務人員留職停薪辦法第4條第1項第6款、獎章條例施行細則第5條）
Approved secondees at a private or state-owned enterprise, or at a foundation in which government contributions account for 50% or more of the total registered assets, for the purpose of supporting national key technologies or promoting major policies or significant infrastructure. (Article 4, Paragraph 1, Subparagraph 6 of the Regulations Governing Unpaid Leave for Civil Servants and Article 5 of the Enforcement Rules of Medal Award Act). 

	六、	資深優良教師
VI.	Outstanding senior faculty
	公立機關(構)、學校、公營事業機構
Public agency (institution), school, or state-owned enterprise
	借調行政機關服務期間，仍返校義務授課實際從事教學工作者，其借調年資得採計。（各級學校資深優良教師獎勵要點第6點第1項第6款）
If a secondee at an administrative agency continues to fulfill their teaching obligations at the University and actually engages in teaching, their secondment may be counted toward their seniority. (Article 6, Paragraph 1, Subparagraph 6 of the Directives for Awarding Outstanding Senior Faculty at All School Levels).

	
	私立學校
Private school
	借調至立案私立學校擔任專任合格教師，實際從事教學工作，服務年資不中斷，得併計申請資深優良教師獎勵。
The seniority of a secondee as a full-time qualified faculty at a registered private school who actually engages in teaching shall be uninterrupted and may be included in the application for the Outstanding Senior Faculty Award.

	
	其他
Other
	1. 各級學校資深優良教師獎勵暨請頒服務獎章要點規定，係以各級公立及已立案之私立學校在職專任合格教師，連續實際從事教學工作，成績優良者為資深優良教師獎勵對象。(教育部93年8月12日台人（二）字第0930088594號函)
According to the Directives for Awarding Outstanding Senior Faculty at All School Levels and Requesting Service Medals, the recipients of the Outstanding Senior Teacher Award are full-time qualified faculty currently employed at public schools at all levels or registered private schools, who have continuously and actually engaged in teaching and whose performance has been outstanding. (Ministry of Education’s Letter Tai-Ren-(2)-Zi No. 0930088594, dated August 12, 2004). 
2. 在職專任合格教師申請留職停薪，復職後仍任專任教師者，年資視為連續。但該段留職停薪年資不予採計。（各級學校資深優良教師獎勵要點第4點第2項第4款及第7點第1項第5款）
The seniority of returning full-time qualified faculty after unpaid leave is deemed uninterrupted but not counted. (Article 4, Paragraph 2, Subparagraph 4 and Article 7, Paragraph 1, Subparagraph 5 of the Directives for Awarding Outstanding Senior Faculty at All School Levels). 
3.	年資採計與否請參閱「各級學校資深優良教師獎勵要點」第6、7點。
Please refer to Articles 6 and 7 of the Directives for Awarding Outstanding Senior Faculty at All School Levels for seniority calculation eligibility. 

	七、	公健保
VII.	Civil Service and National Health Insurance
	公立機關(構)、學校、公營事業機構
Public agency (institution), school, or state-owned enterprise
	公健保原機關應辦理退保，而由借調之新機關繼續辦理加保，公保年資並未中斷。（公保處84.6.23中公承（二）字第016003號函）
The unit that enrolled the faculty in the Civil Service and National Health Insurance shall process withdrawal for the host unit to re-enroll the secondee. The coverage years of Civil Service Insurance are deemed uninterrupted. (Department of Civil Service Insurance’s Letter Zhong-Gong-Cheng-(2)-Zi No. 016003, dated June 23, 1995).

	
	私立學校
Private school
	

	
	行政法人、財團法人及民營公司、企業
Non-departmental public body, foundation, or private company/enterprise
	公保：被保險人先瞭解借調機關所屬社會保險規定，確認有無未具該保險加保資格及須否強制參加該保險不得放棄等情事後，得由當事人依其意願選擇自付全額保險費（含政府補助保險費）繼續加保，則年資可採計；但若選擇退保，則退保期間年資不採計。（法令同上）
Civil Service Insurance: After the insured person has first reviewed the social insurance regulations of the host institution and confirmed whether they are eligible to participate in that insurance program or are required to participate in that insurance program without the possibility of a waiver, the individual may, at their own discretion, choose to continue enrollment in the insurance by paying the full premium themselves (including the portion subsidized by the government). In such cases, the seniority may be counted. However, if the individual chooses to withdraw, the period during which they are uninsured shall not be counted toward seniority. (Same as above).
健保：由原機關辦理退保，借調之新機關辦理加保。
National Health Insurance: The unit that enrolled the faculty shall process withdrawal for the host unit to re-enroll the secondee.

	八、	退休、資遣、撫卹
VIII.	Retirement, severance, and bereavement benefits
	公立機關(構)、學校
Public agency (institution) or school
	1. 借調公立機關、學校，如屬參加退撫基金之單位，並按月自薪津中扣繳退撫基金者，於借調期滿返校復職依法退休時，可採計為退休年資。
Secondees at a public agency or school who are participants in the Public Service Pension Fund and whose monthly pension contributions are deducted from their salary, who return to the University after secondment and subsequently retire in accordance with the law, may have their period of secondment count toward retirement seniority. 
2. 借調公立機關擔任事務官：由借調機關及本人依銓敘審定按月撥繳公務人員退撫基金，並得併計退休年資。
Secondees who are public agency officers: The host institution and the individual concerned shall, in accordance with the evaluation and determination by the Ministry of Civil Service, make monthly contributions to the Public Service Pension Fund, and the period of secondment may be counted toward retirement seniority. 
3. 公立學校教師借調至行政機關擔任政務人員者，依政務人員退職撫卹條例第3條規定，由政務人員與其服務機關依轉任前之公立學校教職員退休資遣撫卹條例之規定，按撥繳時法令規定之撥繳費率及撥繳比率，共同負擔。
Article 3 of the Political Appointee Retirement and Bereavement Compensation Act stipulates that public school secondees who are political appointees at an administrative agency must bear their contributions jointly with the agency of their service, based on the contribution rates and proportions prescribed by law at the time of payment, and in accordance with the provisions of the Act Governing Retirement, Severance, and Bereavement Compensation for the Teaching and Other Staff Members of Public Schools applicable prior to the transfer. 
4. 借調擔任依「聘用人員聘用條例」或「行政院暨所屬機關約僱人員僱用辦法」聘用或僱用之職務，應於借調機關參加約聘僱人員離職儲金，離職時請領離職儲金給與，於回任教職復薪時，該段借調擔任約聘僱人員年資，將來不得採計為退休、資遣、撫卹年資。（依教育部87.8.17台人(三)字第87091134號書函）
Secondees contracted or employed to positions under the Contract-based Personnel Employment Act or the Regulations on Contracted Employment of the Executive Yuan and Its Subordinate Agencies shall participate in the Severance Savings Fund for Contract Employees at the host institution and receive severance savings upon separation. Upon return to their teaching position and resuming salary, the seniority accumulated during the period of secondment as a contract employee may not be counted toward retirement, severance, and bereavement compensation. (Ministry of Education’s Letter Tai-Ren-(3)-Zi No. 87091134, dated August 17, 1998). 
5. 公立大專校院教師留職停薪借調行政機關擔任各機關依其組織法律特聘或遴聘之有給專任人員(非依聘用人員聘用條例聘用)，且未參加離職儲金，俟其回任教職時，該聘用年資，得申請補繳退撫基金費用本息，併計退撫年資。（教育部93.11.12台人三字第0930141427號函）
If a public college/university faculty on unpaid leave seconded as a paid full-time personnel specially appointed or selected by an administrative agency under its regulations (not under the Contract-based Personnel Employment Act) does not participate in the Severance Savings Fund, they may apply to retroactively pay contributions (including principal and interest) to the Public Service Pension Fund upon reinstatement to their teaching position, after which their seniority under such appointment will be counted toward retirement. (Ministry of Education’s Letter Tai-Ren-3-Zi No. 0930141427, dated November 12, 2004) 
[bookmark: _GoBack]6.	教師除借調依法銓審之公務人員外，於借調期間符合年滿65歲應即退休之規定，得於屆滿65歲之日起10年內辦理退休。惟借調期間之年資得於屆滿65歲之日起10年內依規定向退撫基金會申請補繳退休撫卹基金費用。(公立學校教職員退休資遣撫卹條例第13及20條)
Except secondees who are civil servants subject to personnel review in accordance with the law, those who reach the legal retirement age of 65 during secondment may apply for retirement within 10 years from the date of reaching age 65. The seniority accrued during the secondment period may be counted toward retirement, provided that the secondee applies to the Public Service Pension Fund Board to make retroactive contributions to the Public Service Pension Fund within 10 years from the date of reaching age 65, in accordance with the relevant regulations. (Articles 13 and 20 of the Act Governing Retirement, Severance, and Bereavement Compensation for the Teaching and Other Staff Members of Public Schools). 

	
	公營事業機構
State-owned enterprise
	借調公營事業機構，該段年資如未領取退離給與，得依公立學校教職員退休資遣撫卹條例13條規定，申請補繳退撫基金費用本息，併計教職員退休年資，該補繳退撫基金費用全部由借調人員全額負擔，學校不負擔。
A secondee at a state-owned enterprise who has not received any retirement or severance payment during secondment may apply to retroactively pay contributions (including principal and interest) to the Public Service Pension Fund as stipulated in Article 13 of the Act Governing Retirement, Severance, and Bereavement Compensation for the Teaching and Other Staff Members of Public Schools, after which their seniority will be counted toward retirement. All retroactive contributions to the Public Service Pension Fund shall be borne in full by the secondee, and the University shall bear no portion of the cost.
＊	需檢附證件如下：
	The following supporting documents shall be attached:
1.	補繳退休撫卹基金費用申請書。
 Application Form for Retroactive Contribution to the Public Service Pension Fund. 
2. 服務學校回職復薪證明（應註明借調法令、借調機關學校、借調起迄期間、回職復薪後薪級）。
Proof of return to duty and salary resumption issued by the employing school (the proof shall specify the legal basis for the secondment, the host institution or school, the start/end dates of the secondment, and the salary step upon return to duty and salary resumption). 
3. 借調機構服務證明（應加註未曾領取政府預算支給之退休金、資遣給與或離職退費等文字）。
Proof of service issued by the host institution (the proof shall specify that no retirement, severance, or resignation payment funded by government budget has ever been received). 

	
	行政法人、民營事業機構、私立學校、行政院設立或指定處理臺灣地區與大陸地區人民往來有關事務之機構或民間團體、財團法人
Non-departmental public body, private enterprise, private school, institution or civic organization established or designated by the Executive Yuan to handle affairs relating to interaction between the people of the Taiwan Area and the Mainland Area, or foundation
	教師經學校依教育人員任用條例與其修正施行前之相關法令、教師法及相關法律同意借調至行政法人、民營事業機構、私立學校、財團法人、行政院設立或指定處理臺灣地區與大陸地區人民往來有關事務之機構或民間團體辦理留職停薪之年資，得於回任教職到職支薪之日起10年內，全額補繳退撫基金費用本息，始得併計年資。（公立學校教職員退休資遣撫卹條例13條）
The University’s approved secondees at a non-departmental public body, private enterprise, private school, foundation, or institution or civic organization established or designated by the Executive Yuan to handle affairs relating to interaction between the people of the Taiwan Area and the Mainland Area under the Act Governing the Appointment of Educators, its previous related regulations prior to amendment and implementation, the Teachers’ Act, and relevant laws, who are placed on unpaid leave, may, within 10 years from the date of returning to their teaching position and resuming salary, make full retroactive contributions (including principal and interest) to the Public Service Pension Fund, after which their seniority may be counted toward their retirement. (Article 13 of the Act Governing Retirement, Severance, and Bereavement Compensation for the Teaching and Other Staff Members of Public Schools).

＊	需檢附證件如下：
	The following supporting documents shall be attached:
1.	補繳退休撫卹基金費用申請書。
	Application Form for Retroactive Contribution to the Public Service Pension Fund.
2.	服務學校回職復薪證明（應註明借調法令、借調機關學校、借調起迄期間、回職復薪後薪級）。
	Proof of return to duty and salary resumption issued by the employing school (the proof shall specify the legal basis for the secondment, the host institution or school, the start/end dates of the secondment, and the salary step upon return to duty and salary resumption).
3.	借調機構服務證明（應加註未曾領取政府預算支給之退休金、資遣給與或離職退費等文字）。
	Proof of service issued by the host institution (the proof shall specify that no retirement, severance, or resignation payment funded by government budget has ever been received).
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